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File ID: 2026-01493 8/17/2026

Appeal of the Disqualification of Tahlon Brasier from the Junior Plant Operator

(Wastewater/Drainage) Recruitment

File ID: 2026-01493

Location: Citywide

Recommendation: Pass a Motion: 1) waiving formal rules for conducting the hearing pursuant to

Civil Service Board Rule 4(11)(c)(7); and 2) adopting the Director’s findings, determinations, and

decision of disqualification in the appeal of Tahlon Brasier for the Junior Plant Operator

(Wastewater/Drainage) Recruitment pursuant to Civil Service Board Rule 4.11(c)(6).

Contact: Abby Souza, Personnel Analyst, (916) 808-8907

asouza@cityofsacramento.org, Human Resources Department

Presenter: None

Attachments:

1-Description/Analysis

2-Job Announcement

3-Applicant’s Application

4-Notice of Disqualification

5-Appeal from Applicant

Description/Analysis

Issue Detail:

BACKGROUND

A job announcement for Junior Plant Operator (Wastewater/Drainage) posted effective April 07, 2026

(Attachment 2). On April 07, 2026, Tahlon Brasier submitted a timely application (Attachment 3) for

the posting. On May 06, 2026, Appellant Brasier received a notice of disqualification (Attachment 4)

stating they were not successful in the examination process.

ISSUE RAISED BY APPELLANT

On May 12, 2026, Appellant Brasier submitted an appeal response (Attachment 5) to the

disqualification and cited Civil Service Board (CSB) Rule 4.10(c)(1): Erroneous interpretation or
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application of the qualification standards prescribed for the classification. Appellant Brasiers’ appeal

states in part:

“I believe i am qualified to be a candidate for this position because i am currently working a

similar position for the state of california department of water resources. An the research ive

done on a junior position is an entree level position that im qualified for. I currently have a

class A drivers license, i work with heavy equipment such as back-hoes, skid steers, vactor

trucks, dozers, slope mowers, motor graders, working with pumps and generators. Also have

over 10 in construction from concrete finishing to metal fabrication.”

Additionally, in their appeal, Appellant Brasier requested the opportunity to resubmit their application

to revise their responses to the experience and supplemental questions. (Attachment 5).

CITY’S RESPONSE TO APPEAL

The City contends the qualification and evaluation standards prescribed for the classification were

correctly applied to Appellant Brasier in alignment with the standards stated in the job posting and in

the administration of the examination. The City responds as follows:

I. For clarification, Appellant Brasier’s experience and education were not evaluated for the

minimum qualifications. Appellant Brasier was disqualified from the recruitment process for not

receiving a passing score on the examination (Attachment 4). This disqualification is in

alignment with CSB Rule 4.3(a) referenced below:

“The Director has the authority to disqualify applicants, candidates or eligibles

consistent with the provisions of these rules. The following shall constitute grounds for

disqualification of an applicant, candidate or eligible: (a) Failure to meet any of the

requirements or qualifications established for the examination, as published in the

announcement.”

Candidates who successfully pass the Training and Experience exam and are in one of the top

three reachable ranks are placed on the eligible list and their application is forwarded to the

hiring department for further consideration. Human Resources only evaluates applications for

the minimum qualifications for applications selected for an interview by the hiring department.

II. Consistent with the Civil Service Board (CSB) rules and exam administration protocols, the

Human Resources Department collaborated with subject matter experts possessing direct

knowledge of the duties, requirements, and responsibilities associated with the classification to

develop the examination.

The resulting Training and Experience (T&E) examination was specifically designed to

evaluate each applicant’s training and experience in relation to the knowledge, skills, and
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abilities (KSAs) identified as most critical for successful performance in the classification, as

defined in the classification specification. The published job announcement (Attachment 2)

clearly outlined both the minimum qualification standards, as well as the examination process

under the Selection Procedure section of this recruitment.

III. Consistent with Civil Service Board (CSB) rules, City practices, and exam administration

protocol, the minimum pass point for the examination was established during the examination

development process (CSB Rule 4.9(a)).

“The Director shall set minimum qualifying ratings for each phase of the examination

and shall provide that all candidates failing to achieve such rating in any phase shall be

disqualified from any further participation in the examination. The Director shall set

minimum qualifying ratings in accordance with the Director’s normal practices which

shall be in compliance with state and federal law.”

IV. Pursuant to CSB Rule 5.3(e), due to Appellant Brasier’s failure to meet the qualifications

established for the examination, the City is unable to certify Appellant Brasier for placement on

the eligibility list:

“Open lists. These lists consist of eligibles who have successfully competed in an

examination open to any person.”

V. Appellant Brasier provided information regarding their experience in their appeal response.

However, this information could not be accepted or considered as it was received past the final

filing deadline of May 05, 2026, in alignment with Civil Service Board Rule 4.2.

“Applicants for examinations must meet the qualification standards for the classification by

the date set forth in the announcement. Any license requirements, however, shall be met

at time of appointment.”

Additionally, if the appellant had submitted the additional experience before the deadline and

within the appropriate section of the application, it would not have changed the outcome.

Appellant Brasier did not achieve a passing score on the examination, and under the Selection

Procedure outlined in the job announcement (Attachment 2), applicants must first pass the

exam before Human Resources reviews minimum qualifications. Because the appellant did

not progress beyond the examination stage, their minimum qualifications were not reviewed.

Therefore, even timely submission of the additional experience would not have impacted the

exam disqualification.

VI. In their appeal response, Appellant Brasier requested to resubmit the application to revise their

responses to the experience and supplemental questions. Because the final filing deadline for
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this recruitment has passed, appellant Brasier cannot update or submit a new application for

the corresponding recruitment. However, Appellant Brasier will have the opportunity to re-

apply and re-test when this classification is recruited for again. Recruitments are conducted as

needed based on department operational needs.

VII. The same evaluation standards prescribed for the examination were applied to all

applicants.

As such, the Director of Human Resources recommends that the Board adopt the Director’s findings,

determination, and decision of disqualification pursuant to Civil Service Board Rule 4.11(c)(6).

Policy Considerations: Civil Service Board Rule 4.3 Disqualification (a) Failure to meet any of the

requirements or qualifications established for the examination, as published in the announcement.

Appeals for disqualification shall be heard by the Board unless the Board requests and receives

permission from the City Council to utilize the services of a hearing officer. (Civil Service Board Rule

4.11). When the Board hears the appeal itself, the Board may waive the formal rules of procedure in

the interest of justice in individual cases and may adopt its own findings, determinations, and

decision for adoption and incorporation into the official Board minutes. (Civil Service Board Rules

4.11(c)(6) and (c)(7)).

Economic Impacts: Not applicable.

Environmental Considerations: The recommendation does not constitute a “project” as defined by

the CEQA Guidelines as the recommendation is a continuing administrative or maintenance activity

and an organizational or administrative activity of the City that will not result in a direct or indirect

physical change in the environment. (CEQA Guidelines sections 15378(b)(2) and 15378(b)(5)).

Sustainability: Not applicable.

Commission/Committee Action: None.

Rationale for Recommendation: The City strives to ensure the qualification and evaluation

standards prescribed for recruitment processes and practices are correctly and consistently applied

to all applicants. Based on Appellant Brasier’s examination results, Appellant Brasier did not obtain a

passing score on the examination for this classification.

Financial Considerations: Not applicable.

Local Business Enterprise (LBE): Not applicable.
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FbBBDĤJJIIIfa<B̀=dHAa>AOE;B=fL=nJ��JEOD@=̀OE;BM
d=>
<;d=>OAB<=;=;
AaaEDBE_
_=a:OE;BAB<=;f
���

z���[Y\]�y���
�����
���
�������
�7
�2
�
���
������������
���
�2�
�33 
���
��
3������4� ����
�
�
�
2��3�455���67�������������6���5����5�33 
���
����
��
���
�
���3��2���
��!
���3$��$���3
7�
��
���2�
�33 
���
��
3������6
���
���2�
�� 
��33���
�������
&
��
$
�
��
��!
�������
�
��
�33 
����
��33���
��
+"��,
�%#$�&%-6
�
�
�
�2�
	
��
��
����������
�����
8��������
��3�������
����
��
��2��3�455���6�
��������������67��5�85��3 �������

����
��
���
 
��
��3 ��������
��������������6��7�
��	�  
�2�
�����
8��������
��3�������
��
+��&,
"'"$�-%&



��������	
��
�������
�������������
��
�
��
���� 
!"�#�$�%�
$%
&��'��(
�%)
$*��
+%��$�%�,
�
�$$!�$
�
+%��!��
%)
-�''
+%��!��#%�+'!$�%�
%�
�
#%�)�!
%�
���$)�#$�%�
)!'�$!"
$%
-�$!),
-��$!-�$!)
+'��$,
%)
�-����� 
+%%'
./&��$�#
0�#�'�$(
�+!)�$%)%)
1!)$���!"
2%%'
��"
�+�
�+!)�$%)3
%+!)�$�%��4
%)
�!#*���#�'
%)
!'!#$)�#�'
$!#*�%'% (
5(
$��!
%�
�++%��$�!�$
��
�
���!'!#$!"
�%)
$*��
+%��$�%�6
789
:;��������	
<
��=��>?
@����?�
�������������
�
�$$!�$
�
+%��!��
%)
-�''
+%��!��
�
A�'�"
1�'��%)���
1'���
1
B)�A!)C�
D�#!��!
5($*!
$��!
%�
�++%��$�!�$
��
�
��
�!'!#$!"
�%)
$*��
+%��$�%�6
789
:;��������	
E?�FF@������@
G��?���������H
�*!
���-!)�
$%
$*!
&�!�$�%��
5!'%-
-�''
5!
)!A�!-!"
5(
$*!
*�)�� 
"!+�)$�!�$�'%� 
-�$*
$*!
���%)��$�%�
+)%A�"!"
��
(%�)
!�+'%(�!�$
�++'�#�$�%�6
�*!)!�%)!,
(%�)
���-!)�
���$
5!
#%����$!�$
-�$*(%�)
!�+'%(�!�$
�++'�#�$�%�
���%)��$�%�
.!�+!#��''(
��
$*!
I�"�#�$�%�I
��"
IJ%)K
�L+!)�!�#!I
�!#$�%��3,
���$
5!����5� �%��,
��"
���$
#%�$���
�����#�!�$
5�$
#%�#��!
"!$��'
��"
%) ���M�$�%�6
/
)!���!
-�''
�%$
5!
�##!+$!"
��
'�!�
%�#%�+'!$�� 
$*��
��++'!�!�$�'
��!�$�%����)!6
D�#K
%�
#'�)�$(,
��#%�+'!$!
%)
��#%����$!�$
���%)��$�%�,
��"N%)"��%) ���M!"
+)!�!�$�$�%�
��(
�! �$�A!'(
���!#$
$*!
*�)�� 
"!+�)$�!�$C�
)!A�!-
%�
(%�)
��++'!�!�$�'
��!�$�%����)!6
�OPQRSTUVPQ
VPQ
VWSRR
UX
UYR
VZX[R
\PTUSO]U\XPT̂
789��������	
_B!�#)�5!
(%�)
!L+!)�!�#!
-%)K�� 
-�$*
*!�A(
!&��+�!�$6��������	
̀B!�#)�5!
(%�)
!L+!)�!�#!
-�$*
+)!A!�$�$�A!
����$!���#!
+)% )���6��������	
a�������b
��

�cF�������
�c���������H
�*!
�%''%-�� 
&�!�$�%��
�)!
$*!
�)����� 
��"
�L+!)�!�#!
.�d�3�L�����$�%�6
��
�""�$�%�
$%
$*!
1�$(
%�
��#)��!�$%
!�+'%(�!�$
�++'�#�$�%�,
�++'�#��$�
���$
#%�+'!$!
��"
��5��$%�'��!
)!�+%��!�
$%
$*!
�d�
&�!�$�%��6
�*��
!L��
-�''
!A�'��$!
$*!
)!'!A��#!,
'!A!',
��"
+)% )!���%�
%�
�
#��"�"�$!C�!"�#�$�%�,
$)����� 
��"
!L+!)�!�#!6
�*!)!�%)!,
(%�)
)!�+%��!�
$%
$*!
�d�
�L��
&�!�$�%��
�*%�'"
5!
$*%)%� *
��"#%�+'!$!
5!#���!
$*!
!L��
�#%)!
-�''
"!$!)���!
(%�)
)��K�� 
%�
$*!
!'� �5'!
'��$
�%)
$*��
e%56
��
�##%)"��#!
-�$*
$*!1�$(
%�
��#)��!�$%C�
f�#��'
��"
g!�"!)
�&��$(
/#$�%�
2'��
.fg�/23,
$*��
!L�����$�%�
#%�$����
�%�h5���)(
���!�
��"+)%�%���6
0%)
�""�$�%��'
���%)��$�%�
)! �)"�� 
$*!
1�$(C�
fg�/2,
+'!��!
#%+(
��"
+��$!
$*!
�%''%-�� 
'��K
��$%
�
-!55)%-�!)H
*$$+�HNN---6#�$(%���#)��!�$%6 %AN#%�$!�$N"��N+%)$�'N*)NB�A���%��N%"!N-%)K�%)#!h!&��$(h"%#��!�$�N0�''hfg�/26+"�
�
OPQRSTUVPQ
VPQ
VWSRR
UX
UYR
VZX[R
\PTUSO]U\XPT̂
789��������	
i�!'!#$
�''
$*!
5%L!�
$*�$
5!�$
"!�#)�5!
$*!
�%�$-�)!
�++'�#�$�%��
%)
+)% )���
(%�
�)!
+)%��#�!�$
��
%)
*�A!
��!"
$%#%�+'!$!
��
���� ��!�$
%)
+)%e!#$6
jklm;9;no
pqor;;s
;m
8tqkuvr8wo



���������	�
��������
�������	���������	�����������
�������	���������	�����������
�������	���	����	������������������������������������
�������	 �!�"������������	��������#�	��$�
����	�����!�$#$ �����
�������	����"�	���%�������	����������������	�!&�	��������! �����
�������	�'�������	����(���)*+,-./01�23-45467�784�9:4�9;7<9:�78=7�>4?7�@4?6A<>4?�B9CA�4D;4A<4:64�=:@E9A�4@C6=7<9:�F9559G<:H�GA<774:�<:?7AC67<9:?�F9A5C>A<6=7<:H�4IC<;J4:7�?C68�=?�>4=A<:H?�=:@�K=5K4?�F9A�=�;A9L467�9A�=??<H:J4:7M�N���&������������$	�����	���������	����(�	������	��������&����$	�����	��������	����(�	������	������������	���$	�����	�	��������	����(�	������	�����������	���O����	����	��������	��)*+,-./01�22-45467�784�9:4�9;7<9:�78=7�>4?7�@4?6A<>4?�B9CA�4D;4A<4:64�=:@E9A�4@C6=7<9:�<:74A;A47<:H�H=CH4?P�J474A?P�=:@E9AA469A@4A?�F9A�=�;A9L467�9A�=??<H:J4:7M�N���&������������$	�����	���������	����(�	������	��������&����$	�����	��������	����(�	������	������������	���$	�����	�	��������	����(�	������	�����������	���O����	����	��������	��)*+,-./01�2Q-45467�784�9:4�9;7<9:�78=7�>4?7�@4?6A<>4?�B9CA�4D;4A<4:64�=:@E9A�4@C6=7<9:�G9AR<:H�G<78�69554=HC4?�=:@E9A65=??J=74?�79�69J;5474�=:�=??<H:J4:7�9A�;A9L467M�N���&������������$	�����	���������	����(�	������	��������&����$	�����	��������	����(�	������	������������	���$	�����	�	��������	����(�	������	�����������	���O����	����	��������	��S�T�
������U���	���







SKILLS
OFFICE SKILLS:
Typing:
Data Entry:

OTHER SKILLS:
LANGUAGE(S):
English : Speak , Read , Write

ADDITIONAL INFORMATION
Nothing Entered For This Section

REFERENCES
REFERENCE TYPE:
Professional

NAME: POSITION:
Former Coworker

ADDRESS: (Street, City, State, Zip/Postal Code)
EMAIL ADDRESS: PHONE NUMBER:

REFERENCE TYPE:
Professional

NAME: POSITION:
Journeyman craftsworker

ADDRESS: (Street, City, State, Zip/Postal Code)
EMAIL ADDRESS: PHONE NUMBER:

REFERENCE TYPE:
Professional

NAME: POSITION:
Lead Worker for Tiechert

ADDRESS: (Street, City, State, Zip/Postal Code)
EMAIL ADDRESS: PHONE NUMBER:

Agency-Wide Questions

1.
Are you currently employed by the City of Sacramento? (Please Note: City employees are still required to indicate
job related experience, including their city job related experience in the "Work Experience" section of this
application.)
NO

2. If 'No' to Question #1, have you ever been employed by the City of Sacramento?
NO

3. If 'Yes' to Question #2, state which department(s) and date(s) you left. If 'No' or you are currently employed
with the City, please enter N/A.
N/A

4. Do you have a high school diploma or equivalent?
Yes

5. Please tell us how you heard about this job opening:
Other

6.
If you selected "other," please specify how you heard about this job. This can include community organization,
event, professional organization, social medial or website, or any option not listed in the question above. Be
specific. If you did not select "other," write N/A.
I currently work for the department of water resources and was interested in the similar scope of work, and growth

7. I understand that if the position for which I am applying requires proof of Education, Certification, and/or
License I must provide documented proof at the time of appointment.
Yes

8.

I understand that I must list current and/or past job-related experience in the duties area of the "Work
Experience" section of the employment application. The experience I list will be used to determine if I meet the
minimum qualifications as stated on the job announcement. Applications that do not list current and/or past job-
related experience will be considered incomplete and will be rejected; omitted information cannot be considered
or assumed. A resume, responses to the supplemental questions, or employment history listed elsewhere in the
application or attachments will not substitute for the information required in the "Work Experience" section of
the employment application. Note: Qualifying experience is based on full time experience (40 hours per week).
Qualifying experience is calculated to the full-time equivalent (pro-rated if less than 40 hours/week).
Internships and/or volunteer experience, whether paid or unpaid, will be counted as qualifying experience, but
must be listed in the Work Experience section of the employment application.
Yes

9.

I certify that all statements in this application are true and complete. I agree and understand that any
misstatements or omissions of materials facts herein will cause forfeiture on my part of all rights to employment
by the City of Sacramento. I understand that if I do not meet the announced requirements, I will be eliminated
from the examination. I hereby authorize the City to verify the accuracy of the information I have provided on
this application.



Yes

10.
I authorize any duly accredited representative of the City of Sacramento to obtain copies of all records relating to
my driver's license from the California Department of Motor Vehicles and from any other state in which I have
been licensed to drive.
Yes

11.

I authorize any duly accredited representative of the City of Sacramento to obtain any information relating to my
activities from prior and current employers and others. This information may include, but not be limited to,
achievement, performance, attendance, personal history, and disciplinary information. I direct prior and current
employers to release such information upon request to the duly accredited representative of the City of
Sacramento regardless of any agreement I may have had with you previously to the contrary. I release any
individual, including records custodians, from all liability for damages that may result to me on account of
compliance or any attempts to comply with this authorization.
Yes

12. I understand my application must be submitted in English in order to be considered for employment.
Yes

13.

I understand the City of Sacramento may use text messaging as a method of communication with applicants and
I must opt in to receive text message communication through my governmentjobs.com account. Furthermore, I
understand if I opt out of receiving text messaging through my governmentjobs.com account, I may forfeit my
ability to receive pertinent information regarding the application process. ***Message and Data rates may apply.
Yes

14.

I understand if I opted in to receiving text messages via my governmentjobs.com account, the City of
Sacramento will contact me via text messaging on the number(s) provided in my application regarding
employment opportunities, the examination process, and/or the on-boarding process. ***Message and Data
rates may apply.
Yes

15.
I attest the name(s) listed on the attached document(s) and/or Educational/Certification/Licensure
documentation I am required to provide at the time of appointment the are the same person as listed on this
application.
Yes

16.

Are you in a familial, cohabitant, or amorous relationship with any current employee of the City of Sacramento?
Examples of these relationships include: spouse, domestic partner, parent, child, sibling, uncle, aunt, nephew,
niece, first cousin, grandparent, great grandparent, grandchild, or great grandchild. Relations may be by blood,
marriage, adoption, or domestic partnership, including in-law, step- and half-relationships. (If yes, please
answer the next question)
NO

17. Please list name of relative, relationship and department that your relative works in. (If not applicable, please
type N/A)
N/A

18.
The City of Sacramento is committed to a fair and equitable recruitment process. As part of our efforts to
maintain consistency and transparency, please acknowledge that you understand the City does not provide
individualized feedback to candidates regarding the interview or selection process.
Yes, I understand the City of Sacramento does not provide feedback to candidates regarding the interview or selection process.

19.

California Senate Bill 1100 (SB1100) may impact the driver's license requirements for future job opportunities
within our organization. I acknowledge and understand that if I am appointed to future opportunities within the
City, the driver's license requirements may differ from the current position I am applying to and that I will be
required to meet those specific requirements at the time of appointment.
Yes

20.

I understand the attachment(s) submitted with my application do not automatically qualify me for an incentive
or allowance. Furthermore, I understand I must submit the required supporting document(s) directly to my
respective department personnel, who will review my eligibility and initiate an incentive or allowance pursuant
to the applicable Labor Agreement or Unrepresented Resolution. Incentive and allowance eligibility requirements
can be found in the respective Labor Agreement or Unrepresented Resolution posted on the City of Sacramento's
website; please copy and paste the following URL into your browser:
https://www.cityofsacramento.gov/HR/labor-agreements
Yes

Job Specific Supplemental Questions

1.

APPLICATION: I understand my application must meet the minimum qualifications for consideration of
employment with the City of Sacramento. The experience I list in the duties area of the "Work Experience"
section of the employment application will be used to determine if I meet the minimum qualifications as stated
on the job announcement. A resume, responses to the supplemental questions requiring a narrative response,
employment history listed elsewhere in the application or attachments will not substitute for the information
required in the "Work Experience" section of the employment application. Position/job titles will not be
considered in determining eligibility for meeting the minimum qualifications for this position. Note: Qualifying
experience is based on full time experience (40 hours per week). Qualifying experience is calculated to the full
time equivalent (pro-rated if less than 40 hours/week). Please refer to the City of Sacramento's Applicant
Resources Page for Screening Instructions: https://www.cityofsacramento.gov/HR/employment
Yes

2. PROOF OF EDUCATION: To qualify for this classification you may use education or experience as listed in the
substitution option to provide required knowledge, skills, and abilities. I understand proof of education such as,
but not limited to, university/college transcripts and degrees should be submitted with my application and will
be required at the time of appointment if I am using education to qualify for this position. Please refer to the City



of Sacramento's Proof of Education Requirements (https://www.cityofsacramento.gov/HR/employment) for
information on accepted documentation.
Yes

3.

EDUCATION CONFIRMATION: If I am using education to qualify for this position, I attest I possess or will
possess completion of a course of instruction related to water, wastewater plant, or swimming pool (Aquatic
Facility Operator or Certified Pool and Spa Operator) operations; or mechanical or electrical technology by time of
appointment if I am selected for this position.
Yes

4. DRIVER'S LICENSE CONFIRMATION: I attest I possess or will possess a valid California Class C Driver's License
by the time of appointment if I am selected for this position.
Yes

5.

SUPPLEMENTAL QUESTIONNAIRE: The answers to the questions below will be reviewed by the hiring department
along with the information provided in your employment application. Therefore, your answers must be consistent
with your employment application information (especially in the "Education" and "Work Experience" sections),
must be unambiguous, and must contain sufficient but concise detail and organization. A resume will not be
accepted in lieu of completing this Supplemental Questionnaire. Lack of clarity, incomplete or inconsistent
information, and/or disorganized presentation may negatively affect the hiring department's review of your
Supplemental Questionnaire. I understand and agree to the above instructions.
Yes

6. Describe your experience working with heavy equipment.
I worked with heavy equipment repairing levees and cleaning trash gri lys, removing debries from waterways and weirs. Also
used equipment in constuction for digging footing, grading, and excavating.

7. Describe your experience with preventative maintenance programs.
Daily  pre ops, inspecting equipment and vehicles for fluid levels, greasing equipment if required, checkingfor leaks

8.

TRAINING AND EXPERIENCE EXAMINATION: The following questions are the Training and Experience (T&E)
Examination. In addition to the City of Sacramento employment application, applicants must complete and
submit online responses to the T&E questions. This exam will evaluate the relevance, level, and progression of a
candidate's education, training and experience. Therefore, your responses to the T&E Exam questions should be
thorough and complete because the exam score will determine your ranking on the eligible list for this job. In
accordance with the City of Sacramento's Racial and Gender Equity Action Plan (RGEAP), this examination
contains non-binary names and pronouns. For additional information regarding the City's RGEAP, please copy and
paste the following link into a web browser:
https://www.cityofsacramento.gov/content/dam/portal/hr/Divisions/ode/workforce-equity-documents/Full-
RGEAP.pdf I understand and agree to the above instructions.
Yes

9. Select all the boxes that best describe the software applications or programs you are proficient in or have used to
complete an assignment or project.
Microsoft Outlook or equivalent, Microsoft Word or equivalent, Internet Browser (Chrome, Firefox, Edge or equivalent)

10. Select the one option that best describes your experience and/or education following written instructions for
lubricating equipment such as bearings and valves for a project or assignment.
At least three months, but less than six months

11. Select the one option that best describes your experience and/or education interpreting gauges, meters, and/or
recorders for a project or assignment.
At least three months, but less than six months

12. Select the one option that best describes your experience and/or education working with colleagues and/or
classmates to complete an assignment or project.
At least three months, but less than six months

 
The following terms were accepted by the applicant upon submitting the online application:

I CERTIFY that all statements in this application are true and complete. I agree and understand that any misstatements or omissions
of material facts herein will cause forfeiture on my part of all rights to employment by the City of Sacramento. I understand that if I
do not meet the announced requirements, I will be eliminated from the examination process, and that applications must be received
by the City Employment Office at Historic City Hall, 915 I Street, Plaza Level, Sacramento, CA 95814, by 11:59 p.m. on the final filing
date specified on the Job Announcement. I hereby authori e the City to verify the accuracy of the information I have provided on this
application. I understand that applications that do not list related job experience in the "Work Experience" section will be considered
incomplete and will be rejected.

 

AUTHORIZATION TO RELEASE EMPLOYMENT RECORDS AND OTHER INFORMATION
I authori e any duly accredited representative of the City of Sacramento to obtain any information relating to my activities from prior
and current employers and others. This information may include, but not limited to, achievement, performance, attendance, personal
history, and disciplinary information. I direct prior and current employers to release such information upon request to the duly
accredited representative of the City of Sacramento regardless of any agreement I may have had with you previously to the contrary.
I release any individual, including records custodians, from all liability for damages that may result to me on account of compliance or
any attempts to comply with this authori ation.

 

This application was submitted by Tahlon James Brasier on 4/7/26, 3:38 PM



 
 
 
May 6, 2026 
 
 
Tahlon Brasier 

 
 
 
Dear Tahlon Brasier, 
 
We are sorry to inform you that you were not successful in the examination process for 
Junior Plant Operator (Wastewater/Drainage), Exam No. 004001-26-DOU-WWD. 
 
Thank you for your interest in employment with the City of Sacramento. We hope you 
will continue to apply for other positions for which you may be qualified. Please be sure 
to log onto the City of Sacramento website at 
https://www.cityofsacramento.gov/HR/employment 
 
APPEAL PROCESS FOR CIVIL SERVICE EXAMINATIONS 
 
Pursuant to Civil Service Board (CSB) Rule 4.10 (c), candidates who fail any part of the 
application or examination process may appeal in writing to the CSB within fifteen (15) 
calendar days after the date of this notice. The following are the grounds for appeal: 
 
(1) Erroneous interpretation of application of qualification standards prescribed for 
classification: or 
(2) Improper procedure in the administration of the test: or 
(3) Discrimination based on race, color, religion, national origin, political beliefs, sex, 
physical handicap, marital status, pregnancy, age, or sexual orientation. 
 
A written appeal must state the grounds for appeal, the supporting facts, and the 



remedy requested. Appeals must be submitted to employment@cityofsacramento.org 
within fifteen (15) calendar days after the date of this notice. 
 
Sincerely, 
 
Cameron Springer 
Human Resources Department 
915 I Street, Sacramento, California 95814-2604 
Call: (916) 808-5726 
Email: employment@cityofsacramento.org 
Website: https://www.cityofsacramento.gov/HR 
 
Follow us on social media 
LinkedIn: https://www.linkedin.com/showcase/human-resources-department-city-of-
sacramento/about/?viewAsMember=true 
Facebook: https://www.facebook.com/CityofSacramentoHR/ 
Instagram: https://www.instagram.com/thecityofsac_hr/?hl=en 
 
Stay informed about City career opportunities 
Review Applicant Resources: 
https://www.cityofsacramento.gov/HR/employment 
Sign up for job interest cards: 
https://www.cityofsacramento.gov/content/dam/portal/hr/Divisions/ECD/JobInterestCard.
pdf 
If you do not want to receive emails please click on the following : Unsubscribe from 
Emails 



From: Employment
To: Tahlon Brasier
Subject: FW: City of Sacramento Exam Results
Date: Wednesday, May 13, 2026 8:37:00 AM

Hello,
 
This email is to confirm we are in receipt of your appeal. Your appeal will be presented to the
Civil Service Board at the August meeting, scheduled for Monday, 08/17/26. You will
receive additional meeting details closer to the meeting date from Human Resources
Administration. Please be aware, written appeals are heard by the Civil Service Board in a
public meeting and on the public record. Written appeals, application materials, and
correspondence will be posted publicly online as part of the meeting agenda.
 
Thank you,
Abby Souza
 
From: Tahlon Brasier < > 
Sent: Tuesday, May 12, 2026 11:26 AM
To: Employment <Employment@cityofsacramento.org>
Subject: Re: City of Sacramento Exam Results

 
To refill out the application for the experience and supplememtal questions
 
On Tue, May 12, 2026, 8:21 AM Employment <Employment@cityofsacramento.org> wrote:

Hello,
 
Thank you for the confirmation. In addition to the rule, please email back with the remedy
that you are requesting.
 
Thank you,
Abby Souza
 
From: Tahlon Brasier < > 
Sent: Monday, May 11, 2026 12:20 PM
To: Employment <Employment@cityofsacramento.org>
Subject: Re: City of Sacramento Exam Results

 
1) errorneous of application
 



On Mon, May 11, 2026, 11:12 AM Employment <Employment@cityofsacramento.org>
wrote:

Hi Tahlon,
 
Thank you for the information. Please respond to this email with the Civil Service Board
Rule you are appealing under as well as the remedy you are requesting. The following are
the grounds for appeal:

(1) Erroneous interpretation of application of qualification standards prescribed for
classification: or
(2) Improper procedure in the administration of the test: or
(3) Discrimination based on race, color, religion, national origin, political beliefs, sex,
physical handicap, marital status, pregnancy, age, or sexual orientation.
 
Thank you,
Abby Souza
Employment, Classification & Development
City of Sacramento | Human Resources
Historic City Hall
915 I Street, Plaza Level | Sacramento, CA 95814
(916) 808-5726 | classcompstudy@cityofsacramento.org

 
From: Tahlon Brasier < > 
Sent: Wednesday, May 6, 2026 4:58 PM
To: Employment <Employment@cityofsacramento.org>
Subject: Re: City of Sacramento Exam Results

 
Error on application qualifications. I believe i am qualified to be a candidate for this
position because i am currently working a similar position for the state of california
department of water resources. An the research ive done on a junior position is an entree
level position that im qualified for. I currently have a class A drivers license, i work with
heavy equipment such as back-hoes, skid steers, vactor trucks, dozers, slope mowers,
motor graders, working with pumps and generators. Also have over 10 in construction
from concrete finishing to metal fabrication.
 
On Wed, May 6, 2026, 4:47 PM Employment <Employment@cityofsacramento.org>
wrote:

Thank you for confirming. Please respond to this email within 48 hours and cite the Civil
Service Board Rule you are appealing under as well as the remedy you are requesting.
Failure to respond will result in your appeal not moving forward in the process.



 
Thank you,
Employment, Classification & Development
City of Sacramento | Human Resources
Historic City Hall
915 I Street, Plaza Level | Sacramento, CA 95814
(916) 808-5726 | classcompstudy@cityofsacramento.org

From: Tahlon Brasier  
Sent: Wednesday, May 6, 2026 3:58 PM
To: Employment <Employment@cityofsacramento.org>
Subject: Re: City of Sacramento Exam Results

 
Hello  abby, and yes i would like this appeal to move foward.
 
On Wed, May 6, 2026, 3:56 PM Employment <Employment@cityofsacramento.org>
wrote:

Hi Tahlon,
 
This email was forwarded to me to provide further assistance.
 
If you would like to move forward with your appeal, please respond to this email
within 48 hours and cite the Civil Service Board Rule you are appealing under as well
as the remedy you are requesting. Failure to respond will result in your appeal not
moving forward in the process.
 
Please let me know if you have any questions.
 
Thank you,
 
Abby Souza
Employment, Classification & Development
City of Sacramento | Human Resources
Historic City Hall
915 I Street, Plaza Level | Sacramento, CA 95814
(916) 808-5726 | classcompstudy@cityofsacramento.org

 
From: Tahlon Brasier  
Sent: Wednesday, May 6, 2026 10:51 AM
To: Cameron Springer <cspringer@cityofsacramento.org>
Subject: Re: City of Sacramento Exam Results

 
How can i contest this. Becuase this seems wrong when i have ten plus years of



running equipment and 3 year in water drainage alone 
 
 
On Wed, May 6, 2026, 10:41 AM Tahlon Brasier 
wrote:

Can i appeal this becuase i feel like this is a mistake
 
On Wed, May 6, 2026, 10:37 AM Cameron Springer
<cspringer@cityofsacramento.org> wrote:

Hello,
 
This is in regard to the Training and Experience Exam portion of your application.
The Training and Experience Exam was a series of questions towards the end of
your application. You did not achieve a passing score on this test. You can review
the questions and your answers by logging into your governmentjobs.com
account and scrolling to the bottom of your application.
 
Thanks,
 
Cameron Springer
Personnel Technician
Employment Services Division | Human Resources
City of Sacramento | 915 I Street ∙ Plaza Level ∙ Sacramento, CA  95814
Phone: (916) 808-8176 ∙ Email: Cspringer@cityofsacramento.org
Website: https://www.cityofsacramento.gov/HR
 
From: Tahlon Brasier  
Sent: Wednesday, May 6, 2026 10:27 AM
To: Cameron Springer <cspringer@cityofsacramento.org>
Subject: Re: City of Sacramento Exam Results

 
Good morning cameron. Im not understanding how i was not selected to be a
canidate for the position when im currently working a similar position, and have a
class A drivers license with all my endorsements.
 
On Wed, May 6, 2026, 9:38 AM Cameron Springer <info@governmentjobs.com>
wrote:



May 6, 2026

Tahlon Brasier
 

Dear Tahlon Brasier,

We are sorry to inform you that you were not successful in the examination
process for Junior Plant Operator (Wastewater/Drainage), Exam No. 004001-
26-DOU-WWD.

Thank you for your interest in employment with the City of Sacramento. We
hope you will continue to apply for other positions for which you may be
qualified. Please be sure to log onto the City of Sacramento website at 
https://www.cityofsacramento.gov/HR/employment

APPEAL PROCESS FOR CIVIL SERVICE EXAMINATIONS

Pursuant to Civil Service Board (CSB) Rule 4.10 (c), candidates who fail any
part of the application or examination process may appeal in writing to the
CSB within fifteen (15) calendar days after the date of this notice. The
following are the grounds for appeal: 

(1) Erroneous interpretation of application of qualification standards
prescribed for classification: or 
(2) Improper procedure in the administration of the test: or
(3) Discrimination based on race, color, religion, national origin, political
beliefs, sex, physical handicap, marital status, pregnancy, age, or sexual
orientation.

A written appeal must state the grounds for appeal, the supporting facts, and
the remedy requested. Appeals must be submitted to
employment@cityofsacramento.org within fifteen (15) calendar days after the
date of this notice. 

Sincerely,



Cameron Springer
Human Resources Department
915 I Street, Sacramento, California 95814-2604
Call: (916) 808-5726 
Email: employment@cityofsacramento.org 
Website: https://www.cityofsacramento.gov/HR

Follow us on social media
LinkedIn: https://www.linkedin.com/showcase/human-resources-
department-city-of-sacramento/about/?viewAsMember=true 
Facebook: https://www.facebook.com/CityofSacramentoHR/ 
Instagram: https://www.instagram.com/thecityofsac hr/?hl=en 

Stay informed about City career opportunities 
Review Applicant Resources:
https://www.cityofsacramento.gov/HR/employment 
Sign up for job interest cards:
https://www.cityofsacramento.gov/content/dam/portal/hr/Divisions/ECD/Jo
bInterestCard.pdf
If you do not want to receive emails please click on the following :
Unsubscribe from Emails
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